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Ekip Galismasi Tutumlan Olgeginin gegerlilik ve giivenilirlik calismasi
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Amag: Sadlik calisanlarinin ekip ruhu iginde calisma yetenedine sahip olmalar 6nemlidir. Bu nedenle saglik
calisan-larinin birlikte calisma, isbirligi ve ekip calismasi becerileri gelistirilmelidir. Bu arastirmada saglik ekibi
Uyelerinden hemsire ve hekimlerin ekip galismasina iliskin tutumlarini belirlemek igin Ekip Calismasi Tutumlari
Olceginin gecerlilik ve glivenilirlik calismasinin yapilmasi amaglanmistir. Yéntem: Bir hastanede calisan hemsire ve
hekimden olusan 150 kisi 6rneklemi olusturmustur. Veriler Tanitici Bilgiler Formu ve Ekip Calismasi Tutumlari
Olcedi kullanilarak toplan-mistir. Bes alt boyut ve 30 maddeden olusan élgedin ceviri-geri ceviri ydntemi ile Tiirkce
uyarlamasi, sekiz uzman ile dil ve icerik gecerliligi yapilmis, iki madde 6lcekten gikariimistir. Elde edilen verilere
dogrulayici faktor analizi (DFA) uygulanmis, guvenilirlik icin madde analizi yapilmis, Cronbach alfa ve iki yari test
glvenilirligi dederleri hesaplanmistir. Bulgular: DFA analizinde 6zglin 6lgekte 6ngorialdiglt gibi maddelerin bes
faktor tarafindan temsil edildigi belirlenmis-tir. Model uyum indeksleri olan X2=690.62, RMSEA=0.084, GFI=0.94,
CFI=1.00 olarak bulunmustur. ic tutarhlik icin Cronbach alfa dederi 0.70-0.89 arasindadir. Olgedin korelayon
katsayilari 0.43-0.81 arasinda bulunmustur. Tim maddeler ile 6lcek puani arasindaki iliski istatistiksel olarak
anlamhdir. Sonug: ECTO'nin Tirkce versiyonu, bireylerin 6lcedi olusturan bilesenler (ekip yapisi, liderlik, durum
izlemi, karsilikh destek, iletisim) hakkindaki tutumlarinin belir-lenmesinde kullanilabilecek gecerli ve glvenilir bir
6lcim aracidir. Ekip calismasini gelistirmenin hedeflendigi prog-ramlarla ilgili girisimlere katki saglayacadi
distnUlmektedir.

A reliability and validity study of Teamwork Attitudes Questionnaire

Objective: It is imperative for health professionals to have teamwork skills, which primarily necessitate developing
skills of inter work, cooperation and teamwork. This study aims to conduct a reliability and validity study of the
Teamwork Attitudes Questionnaire in order to investigate the attitudes of nurses and doctors towards teamwork.
Methods: The study sample consisted of 150 health professionals including nurses and doctors serving in a
hospital. The study data were collected with a Personal Information Form and Teamwork Attitudes Questionnaire.
The questionnaire included five subdimensions and 30 items and its Turkish adaptation was made with back
translation under the supervision of 8 experts who analyzed the [language] and content validity and consequently
omitted 2 items. The data analysis was carried out with confirmatory factor analysis; validity was tested with item
analysis and reliability was measured with Cronbach's alpha and split half tests. Findings: Confirmatory Factor
Analysis affirmed that items were represented by five main factors as presumed in the original questionnaire.
Model fit indices were found to be X2=690.62, RMSEA=0.084, GFI=0.94, CFI=1.00. Cronbach's alpha interval was
between 0.70 and 0.89 for internal consistency. The correlation coefficients of the questionnaire were reported
between 0.43 and 0.81. The correlation between the items and the scores was noted to be statistically meaningful.
Results: Turkish version of TAQ was approved to be a valid and reliable measurement tool for determining the
attitudes of individuals towards certain components fundamentally inquired by the questionnaire such as team
structure, leadership, supervision, mutual help and communication. It has been concluded that this study would
certainly contribute to further studies on programs focusing on developing teamwork.



